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Answer Question No.1 which is compulsory and any five from the rest.
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The figures in the right hand margin indicate marks.

Answer briefly the following questions:

What is Job Instruction Training?

What is HRD?

What is OCTAPACE?

What is coaching?

What is meant by Mentoring?

What is HRD Climate?

Outline the ODinterventions?

Outline techniques of assessing HRD needs.
What is role playing?

What are the learning strategies?

What is learning?Discuss Kolb’s LearningCycle.

Briefly discuss the HRD interventions.

.Describe the Krickpatrick framework of HRD evaluation.

Explain Change Process Theory and Change implementation Theory.

Explain the role of line managers in HRD.

Discuss HRD matrix in a HRD system

Write short notes(any Two):
HRD process

On-the-job training

Philip’s Model of HRD evaluation
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